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North Dakota University System (“NDUS”) is pleased to provide you with this summary 

of the North Dakota State Board of Higher Education Defined Contribution Retirement Plan (the 

“Plan”). Because the Plan will provide valuable benefits to you and your family, you should 

read it carefully and keep it for future reference. 

 

The term “Employer” also refers to each of the institutions listed on page 3 of this 

Summary. Whenever the word “Employer” is used in this summary, it refers to your employer, 

whether NDUS or one of the Employers listed on page 3. 

 

The Plan is intended to provide protection for you and your family at retirement or death 

or if you become permanently disabled. This summary briefly describes the most important 

features of the Plan. The official plan documents are more detailed and set out all of the Plan’s 

features, including the effective dates of all plan provisions. The official plan documents

more

 

features
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1. How do I become a “participant” in the Plan? In order to participate in the 

Plan, you must meet the following requirements: 

 

First, you must be a “permanent employee.” A permanent employee means an employee 

who is given a single appointment to a half-time or greater position for five months or more per 

year. 

 

Second, you must be a member of one of the following classes: 

 

Class I: Teaching   and   research   faculty   with   ranks   of   professor or 

associate professor, research personnel with equivalent rank, and 

executive and administrative staff. 

 

Class II:  Teaching and research faculty with ranks of assistant    professor 

or instructor, research personnel and lecturers with equivalent 

rank, and professional staff. 

 

Class III: A   closed   group   of   administrative   assistants   who    elected 

participation in the Plan prior to January 1, 1965. 

 

Class IV: A closed group of employees as established on June 30, 1980, 

otherwise eligible for participation in the Plan as Class I or Class 

II employees, who have elected to continue participation in the 

Teacher’s Fund for Retirement (TFFR) as provided by the 1979 

North Dakota Legislature. 

 

If you meet both of these provisional and administrative requirements, you will begin 

participating immediately upon employment. 

 

In lieu of participating in this Plan, if you ] TJ
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3. What is my “compensation”? Your compensation is basic annual earnings and 

summer session earnings, but does not include the following overtime pay and overload earnings. 
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invested exclusively in the Lifecycle Funds -- the Plan’s “default” fund. If your accounts are so 

invested, you may use the procedures described above to select different funding vehicles. 

Information on the default funding vehicle can be found at www.tiaacref.org. 

 

The Plan is valued on a daily basis and your accounts will be adjusted daily to reflect any 

increase or decrease in value. Even if you are no longer employed by your Employer but continue 

to have an account in the Plan, you will share in the investment performance of the Plan. 

 

A variety of fees and expenses may be charged to your accounts and will affect your 

http://www.tiaacref.org/
http://www.tiaa.org/
http://www.tiaa.org/
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• You are disabled; or 

 

• The value of your accounts is $5,000 or less. 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

PHASED 

If the value of your accounts is $5,000 or less, it will be paid to 

you as soon as practicable following your termination of 

employment. You may have to file a distribution request form, 

depending on the value of your accounts. However, if you fail to 

make an election regarding the form and timing of your distribution, 

and the value of your accounts is greater than $1,000 but not greater 

than $5,000, including amounts credited to a rollover account under 

the Plan, your accounts will automatically be rolled over directly to 

an IRA established by TIAA for you. The amounts rolled over 

will be invested in very low-risk investments, such as money 

market funds. The costs of the IRA will be no greater than are 

imposed by TIAA for other IRAs. Once your accounts are 

distributed in a direct rollover to an IRA, you will no longer be a 

participant in this Plan, and you should contact TIAA immediately 

to obtain a new beneficiary designation form for your IRA.  

Forfurther information concerning the automatic direct rollover 

provisions, the IRA provider and the fees and expenses associated 

with an IRA, please contact TIAA. 

RETIREMENT: As part of a phased retirement plan while still employed, and upon 

attainment of age 55, a participant may have access to 100% of 

their respective total accumulation. Benefits may be received 

under a lifetime annuity option. The Interest Payment Retirement 

Option (IPRO) will also be available to those currently employed 

provided the IPRO eligibility requirements are met. Cash 

withdrawals from your accounts are permitted only to the extent 

permitted by the funding vehicles you select, and may not be 

received unless you are disabled or are provided for within a 

phased retirement plan. Please contact TIAA for more 

information. 
 

WHEN 

DISTRIBUTIONS 

MUST BEGIN: 
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If you have reached your required beginning 

 

you





http://www.tiaa.org/
http://www.tiaa.org/


12  

one-half of which may be paid in the form of a preretirement 

survivor annuity as discussed below. If you wish to change 

beneficiaries, you may sign a new beneficiary form and your spouse 

must sign the consent again, if required. 
 

WHEN 

DISTRIBUTIONS 

MUST BEGIN: 

Generally speaking, the law requires that if your death occurs before 

the required beginning date, described above, your entire account 

must be paid to your beneficiaries by the last day of the fifth 

calendar year following the calendar year of your death. If payments 

begin by December 31 of the calendar year following the year of 

your death, payments may be made over the life expectancy of your 

designated beneficiary. However, if you named your spouse as your 

sole beneficiary, your spouse may delay payment until the last day 

of the calendar year in which you would have reached age 70-1/2 

had you not predeceased your spouse. If you are receiving 

distributions on or after your required beginning date, as described 

above, the law generally requires that distributions continue to your 

beneficiary as rapidly as required by the method of distribution you 

chose before your death. If you filed a special extended payment 

election in 1983, distribution of your death benefit may be governed 

by that election. 

 

The rules on distributions at death are exceedingly complex and 

there are many ways that you and your beneficiaries may be able to 

arrange distributions, not described above, that may benefit you and 

your beneficiaries. You should always consult your estate planning 

advisor before distribution decisions are made and implemented. 
 

FORMS OF 

DISTRIBUTION: 

If the value of your death benefit is $5,000 or less, it will be 

distributed to your beneficiary in a single-sum payment.  If the value 

exceeds $5,000, the law may restrict the way that it is paid to your 

beneficiary. If the entire vested amount in your accounts has been 

paid to you before you die in the form of a single sum, an annuity 

contract, insurance company installment contract, or any other 

way, your beneficiaries will not receive a death benefit from the Plan. 

There may be a survivor benefit, however, under an annuity or other 

contract. 
 

If you are not married on the date of your death, your death benefit 

will be distributed to your beneficiary in any form of benefit 

permitted by the funding vehicle(s) you have chosen, as selected 

by your beneficiary. 
 

If you are married on the date of your death  
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 If your spouse’s share of your death benefit (as specified on 

your beneficiary designation form) is 50% or more of the value 

of your accounts, 50% of the value of your accounts will be 

paid to your surviving spouse in the form of a “preretirement 

survivor annuity” contract providing monthly benefits for  his or 

her lifetime, so long as the present value of the annuity 

exceeds $5,000. The balance of your spouse’s benefit will be 

paid in any form of benefit permitted by the funding vehicle(syET
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13. What happens to my benefits if I divorce or am separated? If your spouse has 

obtained a judgment, decree or order that provides for child support, alimony payments or marital 






